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The information contained in this guide is from your      Library Bargaining Committee. We hope that the   information will assist you in completing the survey that you will receive (or have received).  It is very important that you fill out the survey and return it BY JULY 17  to the union office.  

If you have any questions regarding the survey or any of the issues please feel free to contact the bargaining committee at:

bargaining@vpl.ca
We hope to keep our members informed during the negotiation process by holding information sessions and distributing frequent updates.

PLEASE USE THIS GUIDE TO GAIN A BETTER UNDERSTANDING OF THE ISSUES BEFORE COMPLETING YOUR SURVEY.  


THE FOLLOWING INFORMATION MAY BE HELPFUL IN FILLING OUT YOUR SURVEY
1. PERSONAL INFORMATION 

Please make sure that you identify your worksite and classification.

2. NEGOTIATIONS 
a) Salary: In our last agreement, we achieved the following wage increases:  Jan 1/2003: 2.5%, Jan 1/2004: 2.5%, Jan 1/2005: 2.5%, Apr 1/2006: 3%

With the rising costs of housing and fuel, it is important to get a wage increase that will allow members to stay ahead of the increasing costs of living.


3. PRIORITY ISSUES: 

Make yourself aware of the issues and indicate their importance on your survey:

1) WAGES


The trend in the broader public sector is toward 4 year contracts (past 2010, coincidentally, the year of the Olympic Games.) Members need the security of a contract that will provide meaningful increases to address the rising cost of living.





2) PAY EQUITY


This is an extremely important issue in a female dominated workforce like the library. Our work is one of the lowest paid public sector jobs.  Female dominated work is generally paid less than male dominated work.  A meaningful pay equity settlement will address this inequality. More info: � HYPERLINK "http://www.cupe.ca/payequity" \t "l" �http://www.cupe.ca/payequity�








3) CLASSIFICATION WAGE ADJUSTMENTS


All wages within the library are capped by librarian’s wages and cannot be restructured without classification adjustments. Because the Librarian classification requires a Masters Degree, the Library will   not pay members without this level of education at a higher rate. Public librarians are the lowest paid professional workers, and therefore an adjustment in the pay rates for these members will effectively remove a ceiling that exists for all Library  wages.  








12) JOB SHARING


Job sharing programs could be strengthened and formalized to give members greater flexibility and protect them from loss of status.








11) COMPRESSED WORK WEEK


Our regular employees currently enjoy a nine-day fortnight. Protection of this work week could entail formalizing it in the collective agreement.  





9) PENSIONS


The Municipal Pension Plan is a defined benefit plan, where your pension is based on your age, your years of pensionable service and the average of your highest five years of salary.





6) PART-TIME/AUXILIARY BENEFITS


Many of our members are auxiliary. This is part of a global trend to establish a flexible workforce that saves employers money.   Improvements for these members could range from conversion to regular status, seniority rights,  and access to benefits





13) WHISTLEBLOWER PROTECTION


This is important for members wanting the right to speak out when their employer is engaged in actions that may be harmful to the community.








10) JOB SECURITY & CONTRACTING OUT


There is a trend in public libraries to contract out certain types of work, for example,  cataloguing, acquisitions, and building services. To combat this trend, we need strong anti-contracting out language in our collective agreements. �  





8) IMPROVED VACATION


There were no improvement to vacation in the last agreement, and librarians have not had any vacation improvement in over 30 years.





14) OTHER ISSUES


Please indicate other issues that you feel are important. 





7) STRONGER SENIORITY LANGUAGE


The current language in our collective agreement gives


 Skill, Knowledge, and Ability higher value than seniority.   This makes it difficult for your Union representatives to effectively represent senior members who have been passed over for promotions. If you believe that time spent in service to the employer should be recognized, then make this a high priority.





F) JOB SECURITY & CONTRACTING OUT


There is a trend in public libraries to contract out certain types of work, for example,  cataloguing, acquisitions, and building services. To combat this trend, we need strong anti-contracting out language in our collective agreements. �  





4) IMPROVED HEALTH BENEFITS


Extended health and dental benefits are a significant part of your compensation package. However, there are areas where these benefits could be strengthened.�  





5) IMPROVED BENEFIT COST SHARING


Currently, members still pay 25% of their benefit premiums. There are employwers in the GVRD who pay up to 100% of premiums for MSP, Extended Health, Dental, and Life Insurance benefits.














